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Mercyhurst University
Department of Physician Assistant Studies
Program Outcomes Report
Decemier 10, 2024

Guided by our vision and core goals the Department of Physician Assistant Studies will use the follasintcome
measures and indicators of success in achieving the mission:

1. Provide curriculum to ensure the necessary knowledge and skills for entry into physician assistant practice
* Measur: PreceptoPreparednessurveyof students' preparation for rotations
Targe: Preceptor Preparedness Survey aggregate rating of 3/5 on a Likert scale
Meeting Goal The 2024&0hott received an average aggregate Likert rating above gah9at5.00
X The overall average for all graduates, for all rotations $v8#5.00

X Measure: End of Rotation Examination (EORE) scores
Target Average norrmadjusted score on all EOREs per cohort of 80% or above
Meeting Goal The 2@4 cohort’'s combined average of noradjusted EORE scoriesabove goal e&85.226
X The overall average for all graduates, for all End of Rotation Exan@6vé&o

2. Prepare graduates to enter the physician assistant workforce
* Measure: Alumn Survey
Targe: AlumniSurvey of the program arttie graduate’s preparedness to enter the workformnducted
within 1 year posgraduation with araggregateating of 3/5 using a Likert scale
Meeting Goal The 2023 cohort’s average of the Overall Rating was3/5.00
X Theoverall average for all alumni sungewas 4.525.00

3. Encourage social awarenemd service to the community
» Measure: Student anddculty participation in service
Targe: Graduatirg Class of 202 100% of students volunteer 20 service hours by graduation for a combined
total of 600 hourgwith agraduating cohort of 30)
Meeting Goal As of

Targd: Graduating Classf 202%5: 100% of students volunteer 20 service hours by graduation for a combi
total of 600 hourgwith agraduating cohort of 30)
Meeting Goal As offFall2024, the class has exceeded a combined tot&38 hours of community
servi@. (cohort of 27)Locations includeSecond Harvest Food Baiidtje Humane Society, Autism Society
NWPA Ere Zoqg and American Red Cross

Targe: Faculty: 10% of faculty participate in service annually
Meeting Goal Each faculty member has participated in service activities

Locations includeMS WalkAmerican Academy of Physician AssistaPlg/sician Assistant Education
AssociationPennsylvania Society of Physician Assistant

United Way of Erie

x The DPAS has always met our service hour goals and continues to meet the goals with each class and all facult

4. Inspire leadership in the profession and community

xMeasure: Tracking ofstudert and faculty leadership and professional development
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Targe: Students: 100% part|C|pate in leadership and/or professmnal development
Meeting Goal DFAS offers students at least one student leadership opportunity

Mercyhurst Physician Assistant Student Society (MPASS)

Graduating Class of 282  Graduating Class of 2ZZb:

Presidemx Lauren Mussig
Vice President: Hannah Mason
Secretary Kayli Rodgers
Treasurer Alexa Arbogast
AOR: Ray Hansen
State Chapter Student Representative (SCSR}isten Scchitella
Outreach Chair: Charles Steele
Diversity and Inclusion Officer (DIO): Natalie Barcinas
Furdraisig Committee: Chair EmilyGordon

Marisa Barrett

Lexi Tucker

Hannah $glowski

Alexis Gray

Jimmy Kantor

Julia Shearn

Alexa Tucker

Anmol Choudhury

Chair Zoe Kyriakopoulos
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overall is 4.64/5.00

Faculty Program Evaluatiod1.11 ad-The sponsoring institute is committed to diversity and
inclusion through defining its goal and supporting the progkgrimplementing

recruiting retaining strategies fodiverse studens and faculty as well dsy





